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Overview

The ldaho Workforce Development Council focuses on getting Idahoans into the
careers they want and putting them on a path to prosperity, while ensuring that Idaho’s
employers have the highly educated and skilled talent they need to thrive today and into
the future. The Council brings cohesion, expertise, and funding to set things in motion
for our workforce development partners throughout the state.

Idaho LAUNCH is a grant program that funds tuition and fees for postsecondary
education and training programs aligned to in-demand careers. Idaho LAUNCH has
two components: students and adults.

Idaho LAUNCH for Students provides graduating high school seniors with a one-time
opportunity to have 80% of the published tuition and fees at an eligible ldaho approved
training provider covered, up to a maximum amount of $8,000. They must apply during
their senior year and start their training program no later than fall semester following
their high school graduation.

Idaho LAUNCH for Adults provides Idaho residents a one-time opportunity to pursue
training that will assist them in upskilling or training in a new skill. This grant covers
80% of published tuition and fees up to $3,500 for short-term workforce training.

This report provides information on Idaho LAUNCH for Students for the Awarded
Participants in the Classes of 2024 and 2025 and the Class of 2026 applicants. In
addition, return on investment (ROI) data for Idaho LAUNCH for Adults is included from
inception (late 2020) through Q2 2025.



In-Demand Career Fund Fiscal Summary

ACTUAL FY2025
7/1/24 - 6/30/25
Beginning Cash Balance $14,113,557
Revenue
Collections $80,000,000
Interest $1,651,269
Total Revenue $81,651,269
Total Expenditures
Idaho LAUNCH Grants $22,048,424
Administrative Expenses $7,962,267
Total Expenses $30,010,691
Ending Cash Balance $65,754,135
Outstanding Grant Obligations $55,754,135
Ending Unobligated Balance $10,000,000

Idaho LAUNCH for Students:

In accordance with Idaho Code, Title 72, Chapter 12, the information provided below,
and attached, constitutes the second Idaho LAUNCH for Students report. Specifically,
statute requires the following:

(5) By January 1 each year, the council shall report sufficient data to the legislature
regarding:

(a) The number and demographics of eligible students applying for grants;
(b) The number and type of eligible institutions approved by the council;
(c) The list of in-demand careers prioritized by the council;

(d) The number of grants awarded and demographics of participants; and

(e) Data to demonstrate the effectiveness of the program, including but not limited
to program completion rates, satisfactory academic progress, job placement
rates, and retention rates of participants in Idaho upon program completion.



Data Element

Source

Explanation

Program
Completion
Rates

LAUNCH
Training
Providers and
Council Grant
Management
Platform

LAUNCH eligible training programs are grouped by
time to completion — less than six months, 6 months
to 1 year, 13 months to 3 years, 4 years, 4 years or
more (apprenticeships’). Data for programs that are
less than six months is included in the 2026 report for
the Class of 2024. Completion data for longer
programs will be included in the 2027 report and will
build over time.

Satisfactory
Academic
Progress

LAUNCH
Training
Providers

LAUNCH Training Providers are required to report on
Satisfactory Academic Progress each time they
invoice the Council along with confirming that the
participant continues to be enrolled in an eligible
program.

Job
Placement

Idaho
Department of
Labor

Wage matching against the IDOL’s records will be
done once a participant completes their program. It
has been the standard practice of the Council to time
the wage match to one year following completion of
the program to provide time for the participant to find
a job, and for the employer to report wages for the
individual. Employers have 90 days to report new
hires, thus wage data lags by up to six months. Self-
employed individuals will not be found by this
methodology. The Council would need statutory
authority to work with the Idaho Tax Commission to
identify participants who become self-employed
following their training.

Data for programs that are less than six months in
length will first be available in early 2026.

Retention
Rate in Idaho

Idaho
Department of
Labor

IDOL is able to match participants against surrounding
states’ systems on an annual basis which will help
identify individuals who may have moved out of state,
rather than being self- or un-employed (see Job
Placement above).

Other Factors

Council

The Council is developing an exit survey for
participants to help fill in the gaps for self- employment
and other variables. These survey results are first

available in the 2027 report.

T Afew apprenticeship programs are five to six years in length — Idaho LAUNCH will only support tuition
and fees for a maximum of three years, but completion cannot be reported until the participant finishes.




This report includes the following:

- The methodology and list of in-demand careers. During the 2024 Legislative
Session, the definition of In-Demand Careers for Idaho LAUNCH was refined
to encompass additional factors beyond job openings. In-demand careers
are defined as those that generate positive economic output for the state of
Idaho and enhance economic mobility for its residents. Key factors in this
definition include, but are not limited to, the number of job openings, growth
rates, skill transferability, training program length, and wage potential. It's
important to note that careers requiring a master’s degree or higher are
excluded from this classification.

- The number and type of eligible institutions approved by the Council.

- The number and demographics of eligible students applying for grants,
along with award information for the Classes of 2024 and 2025. The charts
provide a snapshot of applicants and awardees as of mid-November 2025.
The number of individuals that have started, and the number that have
submitted, is reported by gender. All submitted applicants are then reported
as a percentage of the number of high school seniors by region of the state.
Please note, we have included Region 9, for our reporting purposes.
Region 9 helps us to identify those students enrolled in a Virtual Charter
School that serves the entire state. For awarded students, this report
shows the progression of awarded students through their education and
training programs, with breakdowns by gender, GPA, and credential levels.
Additionally, this report shows the top five program areas in which students
are enrolled. There is also an analysis of the incoming Class of 2026 by
Legislative District showing interest in Idaho LAUNCH. LAUNCH measures
of effectiveness for Class of 2024 students who have completed short term
training programs will be included in a supplemental report on January 1,
2026.

- The Idaho LAUNCH Implementation for Students Framework. This document
outlines all the policies, aligned to statute, adopted by the Council for the
implementation of the program. This document has been updated according to
the changes approved by the Council in 2025 and can be found here.



https://nextsteps.idaho.gov/assets/uploads/2025/10/WDC0010-ImplementationFramework-V1-92625.pdf

Idaho LAUNCH fiscal obligations for the class of 2024, including a $10,000,00 transfer
to the LAUNCH for Adults program, is $64,612,000. This includes the fiscal obligations
for students who completed their tasks to verify their eligibility and accepted their final
award. This data also includes those students who have requested and are approved
for an extension.

The Class of 2025 has until December 31, 2025 to finalize their awards and begin a
training program. As of November 18, there were 6,840 students that have finalized
their awards and started training (or qualify for an extension). The LAUNCH fiscal
obligations for the class of 2025 as of November 18 is $54,720,000. We expect to
transfer $10,000,000 to the LAUNCH for Adults program, bringing the total fiscal
obligations to $64,720,000.

Idaho Statute directs the Council to provide initial awards for the upcoming graduating
class by December 31 for the Class of 2026. These awards are contingent upon the
applicant meeting all requirements of the program including graduating from high
school, completing a career pathway plan, starting their program by Fall semester
following graduation, and being an Idaho resident. Awards will not be finalized until
late-June when graduation data is available for the Class of 2026. Award decisions
may need to be prioritized and will be done according to the procedures outlined in the
Implementation Framework. The secondary prioritization on financial need has been
incorporated into the framework as we have finalized the information available from the
Tax Commission to support prioritization. We will continue to accept applications for
Idaho LAUNCH through the deadline of April 15, 2026, allowing all interested students
an opportunity to be considered for an Idaho LAUNCH grant.

ldaho LAUNCH for Adults

Idaho LAUNCH for Adults continues to play a vital role in providing training and
educational opportunities to Idaho residents, aimed at enhancing existing skills or
acquiring new ones that align with in-demand careers. This is a once in a lifetime
opportunity. Once LAUNCH funds are utilized, the participant is not able to apply again.

This report includes the following information on the Adult side of LAUNCH:

e Fiscal Information — Idaho LAUNCH for Adults has been funded through a
combination of federal and state funds. The federal funds are a combination of
ARPA and Cares Act funding, and the state funds are through the Workforce
Development Training Fund, as well as a FY25 transfer from the in-demand
career fund.

¢ Industry and Gender — This attachment shows the top industries selected by
the adults using Idaho LAUNCH. Consistent with previous data, the



transportation industry attracted most trainees, followed by the construction and
medical industries. When broken down by gender, males heavily utilize training in
transportation with females more prevalent in the medical industry.

e Wage Growth —This chart shows the annualized average wages by year and
quarter for Idaho LAUNCH trainees.

e LAUNCH Utilization —Idaho LAUNCH utilization continues throughout the State
of Idaho; the included map shows the distribution of Adult LAUNCH enrollments
by legislative district. As you review the regional map it is noticeable that adults
throughout the state of Idaho are choosing to utilize LAUNCH to assist in
upskilling and/or receiving new skills.

Summary

In summary, both Idaho LAUNCH programs for students and adults reflect a significant
demand for postsecondary training and upskilling opportunities. The success of the
Adult LAUNCH initiative serves as a vital indicator of the long-term benefits derived from
strategic training investments. Over five years of implementation, with LAUNCH for
Adults, we have observed a promising upward trend in wages for participants, well
above the strong wage growth for the average Idahoan, with participant wages
increasing on average 39.6% post training?. This data underscores the effectiveness of
the Council’s commitment to empowering Idahoans through education and training
initiatives. Ultimately, we are witnessing a positive ripple effect on the state’s economy,
reinforcing the importance of investing in workforce development for a brighter future.

2 Workforce Development Training Fund and Adult LAUNCH 2025 Evaluation. |daho Department of Labor
8



Idaho LAUNCH In-Demand Matrix Methodology

The Council developed the In-Demand Matrix methodology, drawing on core economic
data from the Department of Labor and Lightcast. This methodology incorporates
measures of job openings, earnings, economic impact, and training requirements (or
time to job) to produce a data-driven list of in-demand occupations. See pages 7-14 for

the full list.

1a. Average Annual Openings

Represents how many jobs are
currently open for each occupation and
regional area in Idaho.

(20% of score)
Lightcast Data
Ay
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1b. Projected Annual Openings

Estimate of the number of job
vacancies expected in Idaho for the
next 10 years. Based on historical
trends factoring in anticipated job

(20% of score)
Idaho Department of Labor

growth and employee turnover.

IN DEMAND MATRIX

®
®

2. Wage Potential

Calculation of potential wage increases
following training within the same
occupation/career, using a median
range of Idaho wages for each
occupation.

(20% of score)
Idaho Department of Labor
25"-75" percentile of wages

High current and
expected job

vacancies in ldaho supporting

economic strength

in Idaho

Figure 1: In-Demand Career Methodology
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3. Regional Economic Strength

Relates concentration of jobs in specific
industries or occupations within Idaho
compared to national averages.

(20% of score)
Idaho Department of Labor and Bureau
of Labor Statistics

\

High demand jobs
for Idaho specific
industries

4. Education Requirement

Measures the amount of education and
training required for each occupation.

(20% of score)
Idaho Department of Labor and Bureau
of Labor Statistics
Expected credential Score:
5= Highschool or equivalent
4= Post secondary non-degree award

.,
Y+ 2r+h+h=

Increase in wages
following training

3= Some college or no degree
2= Associates Degree
1= Bachelors Degree

In Demand
Career

Educational
requirements
provide rapid entry
to the workforce



Idaho LAUNCH In-Demand Careers for the Class of 2026
Approved on September 10, 2025

For the class of 2026, the Idaho Workforce Development Council utilized the existing in-demand
matrix that factors in job openings, wages, economic mobility, and the educational requirements
for each occupation in Idaho. The careers, sorted with the highest scores at the top, have been
matched to education/training programs using the National Center on Education statistics CIP to
SOC Crosswalk and all programs, by institution, are available here. Please note, as training
providers and institutions add or deactivate programs, the list of programs aligned to in-
demand careers is subject to change.

SOC Code Occupation Title

53-7051 Industrial Truck and Tractor Operators

47-2152 Plumbers, Pipefitters, and Steamfitters

47-2031 Carpenters

47-2111 Electricians

51-1011 First-Line Supervisors of Production and Operating Workers
53-3033 Light Truck Drivers

49-3042 Mobile Heavy Equipment Mechanics, Except Engines

41-9022 Real Estate Sales Agents
Sales Representatives, Wholesale and Manufacturing, Except Technical and Scientific
41-4012 Products

51-4121 Welders, Cutters, Solderers, and Brazers

49-3011 Aircraft Mechanics and Service Technicians

49-3023 Automotive Service Technicians and Mechanics

43-4051 Customer Service Representatives

43-5032 Dispatchers, Except Police, Fire, and Ambulance

35-1012 First-Line Supervisors of Food Preparation and Serving Workers

49-9021 Heating, Air Conditioning, and Refrigeration Mechanics and Installers
53-3032 Heavy and Tractor-Trailer Truck Drivers

51-9061 Inspectors, Testers, Sorters, Samplers, and Weighers
45-4022 Logging Equipment Operators

49-9071 Maintenance and Repair Workers, General

49-3092 Recreational Vehicle Service Technicians

Sales Representatives of Services, Except Advertising, Insurance, Financial Services, and
41-3091 Travel
49-2022 Telecommunications Equipment Installers and Repairers, Except Line Installers
51-8031 Water and Wastewater Treatment Plant and System Operators
51-7042 Woodworking Machine Setters, Operators, and Tenders, Except Sawing
45-2021 Animal Breeders
39-2021 Animal Caretakers
49-3021 Automotive Body and Related Repairers
49-3031 Bus and Truck Mechanics and Diesel Engine Specialists

10


https://nextsteps.idaho.gov/assets/uploads/2025/10/FINAL_Providers-with-Aligned-Programs_Class-of-2026_v2.pdf

51-7011
13-1031
49-9051
47-1011
45-1011
37-1011
49-1011
41-1012
43-1011
41-1011
43-9061
47-2073
51-8013
43-5061
11-9141
41-9099
53-3053
47-2021
47-4011
33-2011
37-1012
11-1021
47-2121
39-5012
43-4131
13-2072
11-9081
29-2072
49-9044
43-4171
39-9032
43-6014
23-2093
11-3071
41-3011
17-3011
49-3022
43-3031
53-3052
35-1011
39-9011
27-2022
49-2011
31-9091
51-9081

Cabinetmakers and Bench Carpenters

Claims Adjusters, Examiners, and Investigators

Electrical Power-Line Installers and Repairers

First-Line Supervisors of Construction Trades and Extraction Workers
First-Line Supervisors of Farming, Fishing, and Forestry Workers
First-Line Supervisors of Housekeeping and Janitorial Workers
First-Line Supervisors of Mechanics, Installers, and Repairers
First-Line Supervisors of Non-Retail Sales Workers

First-Line Supervisors of Office and Administrative Support Workers
First-Line Supervisors of Retail Sales Workers

Office Clerks, General

Operating Engineers and Other Construction Equipment Operators
Power Plant Operators

Production, Planning, and Expediting Clerks

Property, Real Estate, and Community Association Managers
Sales and Related Workers, All Other

Shuttle Drivers and Chauffeurs

Brickmasons and Blockmasons

Construction and Building Inspectors

Firefighters

First-Line Supervisors of Landscaping, Lawn Service, and Groundskeeping Workers
General and Operations Managers

Glaziers

Hairdressers, Hairstylists, and Cosmetologists

Loan Interviewers and Clerks

Loan Officers

Lodging Managers

Medical Records Specialists

Millwrights

Receptionists and Information Clerks

Recreation Workers

Secretaries and Administrative Assistants, Except Legal, Medical, and Executive
Title Examiners, Abstractors, and Searchers

Transportation, Storage, and Distribution Managers

Advertising Sales Agents

Architectural and Civil Drafters

Automotive Glass Installers and Repairers

Bookkeeping, Accounting, and Auditing Clerks

Bus Drivers, Transit and Intercity

Chefs and Head Cooks

Childcare Workers

Coaches and Scouts

Computer, Automated Teller, and Office Machine Repairers

Dental Assistants

Dental Laboratory Technicians

11



43-6011
49-3041
51-3092
29-2099
47-4051
43-9041
51-4041
27-1026
49-3053
37-3012
29-2052
33-3051
13-1082
53-4022
41-9021
51-7041
49-2098
33-9032
47-4071
13-1151
51-6093
13-1041
15-1232
49-9012
19-4071
49-9041
49-9099
41-3021
51-4081
43-3051
27-4021
31-2022
53-4013
51-2041
17-3031
49-9052
53-3051
21-1094
13-1051
25-2021
11-9013
43-4071
33-1099
47-4041
11-9111

Executive Secretaries and Executive Administrative Assistants
Farm Equipment Mechanics and Service Technicians

Food Batchmakers

Health Technologists and Technicians, All Other

Highway Maintenance Workers

Insurance Claims and Policy Processing Clerks

Machinists

Merchandise Displayers and Window Trimmers

Outdoor Power Equipment and Other Small Engine Mechanics
Pesticide Handlers, Sprayers, and Applicators, Vegetation
Pharmacy Technicians

Police and Sheriff’'s Patrol Officers

Project Management Specialists

Railroad Brake, Signal, and Switch Operators and Locomotive Firers
Real Estate Brokers

Sawing Machine Setters, Operators, and Tenders, Wood
Security and Fire Alarm Systems Installers

Security Guards

Septic Tank Servicers and Sewer Pipe Cleaners

Training and Development Specialists

Upholsterers

Compliance Officers

Computer User Support Specialists

Control and Valve Installers and Repairers, Except Mechanical Door
Forest and Conservation Technicians

Industrial Machinery Mechanics

Installation, Maintenance, and Repair Workers, All Other
Insurance Sales Agents

Multiple Machine Tool Setters, Operators, and Tenders, Metal and Plastic
Payroll and Timekeeping Clerks

Photographers

Physical Therapist Aides

Rail Yard Engineers, Dinkey Operators, and Hostlers
Structural Metal Fabricators and Fitters

Surveying and Mapping Technicians

Telecommunications Line Installers and Repairers

Bus Drivers, School

Community Health Workers

Cost Estimators

Elementary School Teachers, Except Special Education
Farmers, Ranchers, and Other Agricultural Managers

File Clerks

First-Line Supervisors of Protective Service Workers, All Other
Hazardous Materials Removal Workers

Medical and Health Services Managers

12



31-9092 Medical Assistants

31-9093 Medical Equipment Preparers

43-6013 Medical Secretaries and Administrative Assistants
31-9094 Medical Transcriptionists

49-3052 Motorcycle Mechanics

29-2081 Opticians, Dispensing

23-2011 Paralegals and Legal Assistants

25-2031 Secondary School Teachers, Except Special and Career/Technical Education
Separating, Filtering, Clarifying, Precipitating, and Still Machine Setters, Operators, and
51-9012 Tenders

47-2211 Sheet Metal Workers
39-5094 Skincare Specialists

21-1093 Social and Human Service Assistants

29-2055 Surgical Technologists

31-9096 Veterinary Assistants and Laboratory Animal Caretakers
17-2051 Civil Engineers

19-2041 Environmental Scientists and Specialists, Including Health
33-1012 First-Line Supervisors of Police and Detectives

31-9011 Massage Therapists

31-1131 Nursing Assistants

19-5011 Occupational Health and Safety Specialists

31-9097 Phlebotomists

13-2082 Tax Preparers

53-2022 Airfield Operations Specialists

39-2011 Animal Trainers

11-9041 Architectural and Engineering Managers

29-2031 Cardiovascular Technologists and Technicians
15-1241 Computer Network Architects

11-9021 Construction Managers

33-3012 Correctional Officers and Jailers

33-3021 Detectives and Criminal Investigators

47-5022 Excavating and Loading Machine and Dragline Operators, Surface Mining
11-3031 Financial Managers

33-1091 First-Line Supervisors of Security Workers

11-9051 Food Service Managers

45-4011 Forest and Conservation Workers

49-9031 Home Appliance Repairers

31-1121 Home Health Aides

11-3051 Industrial Production Managers

47-2132 Insulation Workers, Mechanical

51-4192 Layout Workers, Metal and Plastic

19-4099 Life, Physical, and Social Science Technicians, All Other
49-9043 Maintenance Workers, Machinery

13-1111 Management Analysts

13-1161 Market Research Analysts and Marketing Specialists

13



11-2021
43-4141
31-1122
25-2011
11-2022
41-4011
41-3031
47-2221
43-3071
39-7012
47-5049
49-2097
51-9124
49-2094
53-1049
29-2061
11-9131
29-2053
51-9141
13-2011
51-2011
39-5011
49-3091
43-3011
47-2011
17-1021
17-3023
49-2095
17-2081
33-1021
27-1024
17-2112
15-1212
11-1031
31-2011
29-2057
49-9069
51-5112
31-1133
47-4061
39-9041
47-5013
19-1013
47-2231
17-1022

Marketing Managers

New Accounts Clerks

Personal Care Aides

Preschool Teachers, Except Special Education

Sales Managers

Sales Representatives, Wholesale and Manufacturing, Technical and Scientific Products
Securities, Commodities, and Financial Services Sales Agents
Structural Iron and Steel Workers

Tellers

Travel Guides

Underground Mining Machine Operators, All Other

Audiovisual Equipment Installers and Repairers

Coating, Painting, and Spraying Machine Setters, Operators, and Tenders
Electrical and Electronics Repairers, Commercial and Industrial Equipment
First-Line Supervisors of Transportation Workers, All Other
Licensed Practical and Licensed Vocational Nurses

Postmasters and Mail Superintendents

Psychiatric Technicians

Semiconductor Processing Technicians

Accountants and Auditors

Aircraft Structure, Surfaces, Rigging, and Systems Assemblers
Barbers

Bicycle Repairers

Bill and Account Collectors

Boilermakers

Cartographers and Photogrammetrists

Electrical and Electronic Engineering Technologists and Technicians
Electrical and Electronics Repairers, Powerhouse, Substation, and Relay
Environmental Engineers

First-Line Supervisors of Firefighting and Prevention Workers
Graphic Designers

Industrial Engineers

Information Security Analysts

Legislators

Occupational Therapy Assistants

Ophthalmic Medical Technicians

Precision Instrument and Equipment Repairers, All Other

Printing Press Operators

Psychiatric Aides

Rail-Track Laying and Maintenance Equipment Operators
Residential Advisors

Service Unit Operators, Oil and Gas

Soil and Plant Scientists

Solar Photovoltaic Installers

Surveyors

14



27-2021
13-1199
43-2099
51-9161
15-1299
15-1211

43-9021
47-5023
43-4061
19-4042
47-5099
13-2051
51-7021
29-9021
13-1071
19-5012
15-2031
13-2052
47-2072
29-2034
17-2141
11-9121

11-3061

53-3011

27-4011

19-1029
43-5011

17-2041
11-1011

21-1021
11-3021

51-9162
19-1031
15-1243
29-1031
27-3041
49-2092
17-2072
17-2199
47-5032
39-1014
39-1022
19-1012
33-9031
21-1091

Athletes and Sports Competitors

Business Operations Specialists, All Other
Communications Equipment Operators, All Other
Computer Numerically Controlled Tool Operators
Computer Occupations, All Other

Computer Systems Analysts

Data Entry Keyers

Earth Drillers, Except Oil and Gas

Eligibility Interviewers, Government Programs
Environmental Science and Protection Technicians, Including Health
Extraction Workers, All Other

Financial and Investment Analysts

Furniture Finishers

Health Information Technologists and Medical Registrars
Human Resources Specialists

Occupational Health and Safety Technicians

Operations Research Analysts

Personal Financial Advisors

Pile Driver Operators

Radiology Technologists and Technicians

Mechanical Engineers

Natural Sciences Managers

Purchasing Managers

Ambulance Drivers and Attendants, Except Emergency Medical Technicians
Audio and Video Technicians

Biological Scientists, All Other

Cargo and Freight Agents

Chemical Engineers

Chief Executives

Child, Family, and School Social Workers

Computer and Information Systems Managers

Computer Numerically Controlled Tool Programmers
Conservation Scientists

Database Architects

Dietitians and Nutritionists

Editors

Electric Motor, Power Tool, and Related Repairers
Electronics Engineers, Except Computer

Engineers, All Other

Explosives Workers, Ordnance Handling Experts, and Blasters
First-Line Supervisors of Entertainment and Recreation Workers, Except Gambling Services
First-Line Supervisors of Personal Service Workers

Food Scientists and Technologists

Gambling Surveillance Officers and Gambling Investigators
Health Education Specialists

15



11-3121 Human Resources Managers

17-3026 Industrial Engineering Technologists and Technicians
51-9071 Jewelers and Precious Stone and Metal Workers
43-6012 Legal Secretaries and Administrative Assistants
25-4031 Library Technicians

53-4011 Locomotive Engineers

13-1081 Logisticians

27-3099 Media and Communication Workers, All Other
17-2151 Mining and Geological Engineers, Including Mining Safety Engineers
15-1244 Network and Computer Systems Administrators
27-3023 News Analysts, Reporters, and Journalists

11-9179 Personal Service Managers, All Other

31-2021 Physical Therapist Assistants

51-5111 Prepress Technicians and Workers

33-9021 Private Detectives and Investigators

27-3031 Public Relations Specialists

49-3043 Rail Car Repairers

53-4031 Railroad Conductors and Yardmasters

29-1141 Registered Nurses

51-4023 Rolling Machine Setters, Operators, and Tenders, Metal and Plastic
47-2022 Stonemasons

51-7099 Woodworkers, All Other

27-3043 Writers and Authors

19-1023 Zoologists and Wildlife Biologists

19-4012 Agricultural Technicians

53-2012 Commercial Pilots

29-1292 Dental Hygienists

11-3013 Facilities Managers

53-1044 First-Line Supervisors of Passenger Attendants
31-2012 Occupational Therapy Aides

53-2011 Airline Pilots, Copilots, and Flight Engineers

25-1194 Career/Technical Education Teachers, Postsecondary
19-2031 Chemists

51-4031 Cutting, Punching, and Press Machine Setters, Operators, and Tenders, Metal and Plastic
13-2099 Financial Specialists, All Other

49-9062 Medical Equipment Repairers

13-1121 Meeting, Convention, and Event Planners

43-4151 Order Clerks

27-3042 Technical Writers
Adult Basic Education, Adult Secondary Education, and English as a Second Language
25-3011 Instructors

45-2011 Agricultural Inspectors

17-1011 Architects, Except Landscape and Naval
19-4021 Biological Technicians

15-1231 Computer Network Support Specialists

16



53-7021
43-4041
27-2091
53-7031
11-9031
17-3029
33-1011
53-1043
53-2031
51-4071

51-4033
29-9099
31-9099
43-4161
19-4044
19-2043
27-3091
51-4034
49-9095
17-3013
29-2012
51-4199
51-4035
49-3051
51-9083
47-2071
19-2099
21-1092
43-3061
53-4099
49-9045
11-9151

15-1253
29-9093
25-3099
51-4111

39-7011

41-3041
29-2056

Crane and Tower Operators

Credit Authorizers, Checkers, and Clerks

Disc Jockeys, Except Radio

Dredge Operators

Education and Childcare Administrators, Preschool and Daycare
Engineering Technologists and Technicians, Except Drafters, All Other
First-Line Supervisors of Correctional Officers

First-Line Supervisors of Material-Moving Machine and Vehicle Operators
Flight Attendants

Foundry Mold and Coremakers
Grinding, Lapping, Polishing, and Buffing Machine Tool Setters, Operators, and Tenders,
Metal and Plastic

Healthcare Practitioners and Technical Workers, All Other
Healthcare Support Workers, All Other

Human Resources Assistants, Except Payroll and Timekeeping
Hydrologic Technicians

Hydrologists

Interpreters and Translators

Lathe and Turning Machine Tool Setters, Operators, and Tenders, Metal and Plastic
Manufactured Building and Mobile Home Installers

Mechanical Drafters

Medical and Clinical Laboratory Technicians

Metal Workers and Plastic Workers, All Other

Milling and Planning Machine Setters, Operators, and Tenders, Metal and Plastic
Motorboat Mechanics and Service Technicians

Ophthalmic Laboratory Technicians

Paving, Surfacing, and Tamping Equipment Operators

Physical Scientists, All Other

Probation Officers and Correctional Treatment Specialists
Procurement Clerks

Rail Transportation Workers, All Other

Refractory Materials Repairers, Except Brickmasons

Social and Community Service Managers

Software Quality Assurance Analysts and Testers

Surgical Assistants

Teachers and Instructors, All Other

Tool and Die Makers

Tour Guides and Escorts

Travel Agents

Veterinary Technologists and Technicians
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Class of 2026 by Training Provider Name and Type

Provider Name

160 Driving Academy

Academy of Cosmetology

Accelerated Training Institute

American Institute of Clinical Massage

Assist To Succeed Dental Assisting School
Austin Kade Academy

Aveda Institute Boise

Aveda Institute Twin Falls

Boise Barber College

Boise State University

Boise State University - Workforce Training
Brigham Young University Idaho

Build the Best Institute

Carrington College

Certification Training Academy LLC
CODEWORKS LLC

Coding Clarified

College of Eastern Idaho

College of Eastern Idaho - Workforce Training
College of Idaho

College of Massage Therapy

College of Southern Idaho

College of Southern Idaho - Workforce Training
College of Western Idaho

College of Western Idaho - Workforce Training
Commercial Driver School Lewiston
Commercial Driver School Twin Falls
Cosmetology School of Arts & Sciences
Eagle Gate College

Eastern Idaho Electrical JATC

Evans Hairstyling College

Headmasters School of Hair Design - Coeur d'Alene
Headmasters School of Hair Design - Lewiston
Heritage Truck Driving School

Idaho CDL Training

Idaho Center for Nursing

Idaho CPR Plus

Idaho Dental Assisting Academy

Idaho Medical Academy

Idaho Rural Water Association

Idaho State University

Provider Type
Private
Private
Private
Private
Private
Private
Private
Private
Private
Public
Public
Private
Private
Private
Private
Private
Private
Public
Public
Private
Private
Public
Public
Public
Public
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Public
Private
Private
Public
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Idaho State University - Workforce Training

Independent Electrical Contractors of Idaho (IEC Idaho)

Infinity School Of Massage LLC
LeapFox Learning Computer Training
Lewis-Clark State College

Lewis-Clark State College - Workforce Training

Medical Career Academy

MindMatters Learning/ExecuTrain
Nathan Layne Institute of Cosmetology
North Idaho College

North Idaho College - Workforce Training
North ldaho Dental Personnel

Northwest Lineman College

Northwest Nazarene University

Oliver Finley Academy of Cosmetology
Paul Mitchell the School - Boise

Paul Mitchell the School - Coeur d'Alene
Paul Mitchell the School - Nampa

Paul Mitchell the School - Rexburg
Plumbers & Pipefitters SW Idaho JATC
Premiere Aesthetics Institute

Prime Line Academy

Pro-Weld Welding School

RAM CDL Training Inc

Rexburg College of Massage Therapy
S&P CDL Training LLC

Sage Truck Driving School - Blackfoot
Sage Truck Driving School - Caldwell
Sage Truck Driving School - Coeur d'Alene
Sage Truck Driving School - Idaho Falls
SE Idaho Plumbers & Pipefitters JATC
Southeast Idaho Dental Assisting
Southwest Central Idaho Sheet Metal JATC
The Salon Professional Academy

Top Gun Trucking Academy

Treasure Valley Community College Caldwell
University of Idaho

Vogue Beauty School

Western Governors University

Yarbie's Trucking LLC

Public

Private
Private
Private
Public

Public

Private
Private
Private
Public

Public

Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Private
Public

Public

Private
Private
Private
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Idaho LAUNCH for Students Performance Report
WDC staff surveyed 9,556 current LAUNCH students, asking two questions:

1. If you had not received Idaho LAUNCH funds, would you still have
enrolled in education or training after high school?

2. Did the offer of Idaho LAUNCH funds affect your decision to stay in Idaho
for your education or training?

50% would not have
enrolled immediately
7912 No Response after High School

= 18% Response Rate ~ without LAUNCH

56% chose to stayin

LAUNCH
Figure 1: LAUNCH for Students Go-On Survey results

For many students, LAUNCH is the only financial assistance they receive. This is
especially significant because approximately 40% of LAUNCH students matched to
income data come from families earning under $60,000 per year.? Idaho LAUNCH is
helping these families send their students to post-secondary education and training—
opportunities that might otherwise be out of reach.

Classes of 2024 and 2025 by Family Income

$180,000 +
$120,000-$179,999
$60,000-$119,999

$30,000-$59,999

$0-$29,000

0 500 1000 1500 2000

Figure 2: LAUNCH for Students Class of 2024 and 2025 by Household Income Bracket as of
November 18, 2025

3 Household income data come from the Idaho State Tax Commission, which as able to match 78% of
LAUNCH students to income records.
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LAUNCH for Students: Progression from Submitted to Awarded*

Figures 3 and 4 show the progress of Classes of 2024 and 2025 LAUNCH students
through the program. Of the 12,352 students for the Class of 2024 who applied, 9,261
were offered a LAUNCH grant or 75%.

For the Class of 2024, there were two factors contributed to the percentage of students
offered. First, the application system allowed Class of 2024 students to apply for
programs not aligned with in-demand careers (these individuals were not awarded
grants, the system erroneously let them choose from all programs for the first few
weeks applications were open). The system has since been corrected for the Classes of
2025 and 2026. Second, many offer letters were issued after students had already
graduated, limiting their access to counselors and teachers who could support them
through the acceptance process. For the Classes of 2025 and 2026, the award timeline
has been shifted to ensure students receive this support during the school year. These
two changes have streamlined the offer process and increased the percentage of
students offered a LAUNCH award from 75% to 89% (as of November 18, 2025) for
Class of 2025 (figure 3). WDC will continue to monitor how the Class of 2025 and the
incoming Class of 2026 progress through their programs.

Extensions
577

Using/Used Meeting Program Standards
Awarded 5,175
6,489 )
7,015 .
Offered
9,261
Started Submitted
12,352 12,352 Under Review

59
Award Never Used, ot Meeting Program Standards
526 363
Closed Out/Completed
315
Not Awarded or Declined
2246

Not Offered or Ineligible
3,091

Figure 3: LAUNCH Class of 2024 Progression. as of November 18, 2025

4 Data for LAUNCH student awardees was pulled on November 18, 2025
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Category descriptions

Submitted: includes all students who submitted a LAUNCH application through
Scholarship Idaho.

Offered: students who were offered a contingent award.

Not offered/Ineligible: Includes students who submitted an application but were
not offered due to one of several reasons: the student submitted the application
with a blank program; student was not a graduating senior; student was above
the age of 21; student actively declined contingent offer; or student applied from
out of state.

Awarded: students offered a final award.

Not Awarded/Not Yet Awarded: students who did not complete all required
verification documents; students who did not respond were not awarded;
students not uploading a valid identification document; students not uploading
residency document; or students not uploading correct proof of high school
graduation. If students complete the process they may still be awarded if they
have eligible enroliment from the Fall semester.

Using/Used: Awarded students currently utilizing the grant funds for
education/training or students who have completed their education/training.

Extensions: Awarded students are granted extensions for the following reasons:
military service, religious service, waitlist, health related issues if the training
provider is unable to meet the FMLA requirements; structured volunteer service
(specific to AmeriCorps and Peace Corps), or incarceration.

Meeting Program Standards: Awarded students who are meeting satisfactory
academic progress according to the education provider.

Under review: Awarded students under review are currently in a repayment
status.

Not meeting program standards: Awarded students who are not meeting
satisfactory academic progress as defined by the education provider. Students
have six months to repay the funds that were dispersed on their behalf for the
time period they are in satisfactory academic progress. Students then move into
a meeting program standards status.
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Started
10,236

o Closed out/Completed: indicates that a student has completed their program
within the six-month time period after the course/semester ended or that a
student has completed repayment.

Extensions
309

Awarded Using/Used Meeting Program Standards
6,843 6,840 6,380
Offered
Submitted 9,105
10,236

Under Review
Award Never Used 0

Not Meeting Program Standards

0
Not Yet Awarded or Declined Closed Out/Completed
2,262 151

Not Offered or Ineligible:
1,131

Figure 4:LAUNCH Class of 2025 Progression as of November 18, 2025

Number and Demographics of Applications — the Incoming Class of 2026

As of December 2, 2025, a total of 9,974 students across Idaho have started an
application to Idaho LAUNCH. 6,941 students have submitted their applications for a

70% submission rate as of the beginning of December. Males and females are also
applying and submitting their applications in similar numbers as last year’s applications.

Consistent with previous years, LAUNCH applicants are spread across the state of
Idaho.
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Class of 2026 Applications Class of 2026 Submitted and Incomplete
Applications by Gender

8000
7000
6000
5000
4000
3000
2000
1000

1320

Submitted Incomplete

Incomplete = Submitted H Male Female

Figure 5: Class of 2026 Total Applications as of Figure 6: Class of 2026 Applications by Gender as of December 2,
December 2, 2025 2025

Table 1 shows the number and percentage of high school seniors in each education
region who have started (total applications) and submitted LAUNCH applications as of
December 2, 2025. The table also compares the percentage of seniors who submitted
applications in the incoming Class of 2026 with the Class of 2025.

EDU Region #Seniors #Total Applications #Submitted % Total Applications % Submitted %Submitted Class of 2025

Region 1 2423 857 672 35% 28% 32%
Region 2 951 393 275 41% 29% 28%
Region 3 12016 4740 3234 39% 27% 25%
Region 4 2974 1333 956 45% 32% 35%
Region 5 2340 770 515 33% 22% 28%
Region 6 4547 1653 1140 36% 25% 21%
Region 9 1458 121 80 8% 5% 11%,

Table 1:2026 Percent High School Seniors Applying for LAUNCH as of December 2, 2025
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Incoming Class of 2026 applicants by Legislative District

2026 LAUNCH Student Applicants
per Legislative District

Number of Applicants

115-150
I 151 - 250
[ 251 - 350
I 351 - 450
Il 451 - 550

Number and Demographics of Students Awarded - Class of 2024 and 2025

WDC has invested in a total of 13,858 LAUNCH awards, with 55% going to female
students and 45% going to male students. A majority of students who self-reported GPA
data fall within the 2.7-3.69 bracket.® Please note, all analysis on awarded students is
based on data from November 18. 2025.

5 All GPA data is self-reported
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Class of 2024 and 2025 by Class of 2024 and 2025 by GPA
Gender

Bracket
6000
5000
4000
3000
2000

1000

0 I

= Female = Male = Prefer NotTo Say 1.69 and below 1.7-2.69 2.7-3.69 3.7 and above

Figure 7: LAUNCH for Students Awardees by Gender Figure 8: LAUNCH for Students Awardees by GPA Bracket as

as of November 18, 2025

Students in lower GPA
brackets tend to enroll in
Associate, Certificate, and
Licensing credentials
while students within
higher brackets enrolling
more in Bachelor degree
programs.

of November 18, 2025

Student LAUNCH Both Classes: Credential Level by GPA
Bracket

GPA 3.7 and above h
rhETee _
GPA 1.7-2.69 E

GPA 1.69 and helow L
0

500 1000 1500 2000 2500 3000

M license M Certificate M Associate Degree M Bach Degree

Figure 9: LAUNCH for Students Awardees by GPA Bracket and Credential Level as of
November 18, 2025
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Classes of 2024 and 2025 Awardees by Legislative District

2024 and 2025 LAUNCH Student
Participants per Legislative District

Number of Students

200 - 300
[ 301-400
[ 401-500
[ 501 - 600
I 601 - 700

h .
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800
600
400
200

Figure 10: LAUNCH for Student Awardees by Alternative

Idaho LAUNCH paints a more accurate picture of student post-secondary behavior than
traditional measures by reflecting the reality of Idaho students’ choices to continue their
education and training after high school by attending traditional 4- and 2-year state
schools but also by committing time to religious service, military service, volunteer
service , and medical issues, as well as enrolling in non-credit short-term credential

programs.

)

Traditional
Go-0On Rate

For-credit +
programs (9+

months)

\—/

LAUNCH Students Classes of 2024
and 2025 Pursue Alternative
Education Pathways

Public workforce training
center

m Class of 2024

Other non-credit
credential provider

Class of 2025

Pathway as of November 18, 2025

Non-Credit { Expanded \
programs Go-On Rate

- [
Ml!lt.ary, — More choice
Religious, for Idaho
Volunteer students

Service \ '

Extensions for the Class of 2024 and
2025

Religious Service

Program Availability

(Waitlist) 92

Military Service 14

Medical Issues 13

0 100 200 300 400 500

Figure 11: LAUNCH for Students Awardees by Extension

Type as of November 18, 2025
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The top 5 program areas for both the class of 2024 and 2025 have stayed consistent,
with healthcare programs topping the list.

Class of 2024 and 2025 Top 5 Program Areas

3500 m Class 0f 2024 Class of 2025
3000
2500
2000

1500

1000
0

Healthcare Business Construction Education Engineering
Figure 12: LAUNCH for Students Awardees by Top 5 Programs as of November 18, 2025

Measures of Effectiveness - Class of 2024

Satisfactory Academic Progress, Job Placement, and Retention data will be included
as a supplemental report on January 1, 2026.

LAUNCH for Adults

Fiscal Table

Obligated $7,662,500
Avg Cost per Month $638,541
Participants 2,518
Avg Cost per Participant $3,043

Table 2: LAUNCH for Adults fiscal for through Q2 2025

Figure 13 shows that men make up 66% of all participants from inception to the current
date. This high proportion underscores the program’s ongoing appeal to male
participants. Consistently over the life of the program, women dominate in the
healthcare industry, making up 80% of total healthcare training participants.
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LAUNCH for Adults Demographics

Idaho LAUNCH For Adults by Gender and Industry (for

those providing demographic information)

Transportation 3766

132
Technology 274

Healthcare 337
General Business I 68

Education ' 85

Construction/Utilities 5 2321

0 500 1000 1500 2000 2500 3000 3500 4000 4500

Female mMale
Figure 13: LAUNCH for Adults by Gender and Industry since inception to Q2 2025

LAUNCH for Adults Wages

Table 2 is read from left to right and shows that wages over the past two years have
steadily been increasing for participants since completing training in LAUNCH. For
example, participants entering LAUNCH in Q2 2023 started with wages of 39.3K which
rise to 45.7 by Q1 2025, a gain of 24%. The exception to this trend is slight wage dips in
the first quarter of the year. This is due to Idaho’s seasonal economy, particularly in the
construction industry. Table 2 displays the average quarterly wages for all of Idaho for
the period between Q2 2023 and Q1 2025. Since this is an average wage, it will be
highly susceptible to both extremely high and low wages. LAUNCH participants tend to
fall between these extremes. Therefore, the average wages for LAUNCH participants
could differ significantly from the average wages for the state of Idaho. Idaho average
wages grew by approximately 7% for this time period, significantly less than Idaho
LAUNCH participant wage growth.
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Year Quarter
2023 Q2
2023 Q3
2023 Q4
2024 Q1
2024 Q2
2024 Q3
2024 Q4
2025 Q1
2025 Q2

Count
467
1,300
775
963
220
485
718
737
538

2023 2023 2023
Q2 Q3 Q4
$38.5K $39.7K  $45.2K
$39.1K  $42.1K
$39.4K

2024
Q1
$42.9K
$42.3K
$37.8K
$33.4K

2024
Q2
$46.9K
$44.5K
$45.4K
$37.6K
$33.7K

2024
Q3
$49.8K
$48.4K
$46.9K
$43.5K
$38.6K
$37.7K

2024
Q4

$49.9K
$51.2K
$48.2K
$45.0K
$39.0K
$40.3K
$37.8K

2025
Q1
$45.7K
$49.0K
$45.7K
$42.9K
$38.7K
$39.2K
$34.9K
$32.9K

2025
Q2
$51.3K
$52.7K
$53.2K
$46.6K
$43.3K
$42.8K
$40.2K
$36.8K
$36.1K

Table 3: Idaho LAUNCH For Adults: Annual Average Wages Q2 2023 — Q2 2025

Year

Quarter

2023 Q2
2023 Q3
2023 Q4
2024 Q1
2024 Q2
2024 Q3
2024 Q4
2025 Q1

Quarterly Average Wage
$56,597
$56,527
$56,769
$57,291
$58,013
$58,758
$60,148
$60,815

—l

Table 4: Idaho quarterly average wages For Adults:
Annual Average Wages Q2 2023 — Q1 2025
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LAUNCH for Adults by Legislative District

Adult LAUNCH Participants per
Legislative District

Total number of Adult
Participants
Bl 121 -150
[0 151 - 250
[ 251 - 500
Il 501 - 750
Il 751 - 1000

The ldaho LAUNCH for Adults program remains a valuable program, contributing
significantly to the workforce development landscape in the state. The continued
increase in wages post-training and the program’s focus on helping unemployed
individuals gain necessary skills demonstrates its ongoing relevance to ldaho’s labor

market needs.
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